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Rewarding and recognising our Volunteers
  
The GLV culture fully embraces and values the support of volunteers in our activities, and as part of the team at Greater London Volunteering. Whilst the way in which we reward and recognise our volunteers is an automatic part of our working life, we felt if would be useful to note down some of the things we plan and do each year with or for our volunteers.

Communications

Volunteers are part of Team GLV, and automatically receive office emails, are invited to team meetings, and are subscribed to our ebulletins.

Volunteers are given a GLV email address and entrusted with equipment and resources to use as part of their role.

All volunteers are listed with our staff and trustees on our website and in our annual report.

Strategic Planning

Volunteers are invited to our Network Days, Forums and Away Days to help inform, be informed and be consulted on the work of GLV.

Personal Development

Volunteers can benefit from training linked to their volunteering role, and we are happy to provide references if volunteers are with us for longer than 3 months.

Volunteers are invited to team activities and events, including leaving parties, team lunches, group volunteering days and the Christmas party.

We celebrate birthdays and other special occasions, as we do with staff, with a card. And cake or other team personally contributed gifts as appropriate.

Special Recognition

During Volunteers Week we like to send an official thank you letter to all our volunteers (including Trustees) which also gives an indication of the achievements and commitment of time people have afforded GLV.
We organise a volunteers thank you lunch once a year, of current and past volunteers from the last 12 months. 
